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“In the same way, let your light shine before others, so that they may see your good works
and give glory to your Father who is in heaven.”

Matthew 5:16
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2. PURPOSE AND ETHOS

The school uniform at Bury CE High School exists to support a purposeful and effective learning
environment. It promotes a sense of community and shared identity, fosters a connection with the
school’s Christian heritage, and helps to create a safe, inclusive space for all students. The uniform is a
visible sign of the school’s high standards and aspirations, both within school and in the wider
community.

In line with our Christian ethos, uniform contributes to safeguarding, aids student identification, and
helps prevent the victimisation or social exclusion of individuals based on appearance. While we
respectindividuality, the wearing of school uniform is expected of all students to support the greater
good of the school community and the central mission of the school: enabling students to embrace
and pursue God's calling on their lives.

3. SCHOOL UNIFORM REQUIREMENTS

All students at Bury CE High School are required to wear the following compulsory items of uniform
each day:

e Bury CE High School Blazer with school badge.
e Bury CE High School Tie N.B. Five stripes should be visible on ties at all times.
e Pale Blue Shirt

e Black or Charcoal grey ftailored trousers. N.B. Please see additional notes regarding

requirements for school trousers.
e Black Shoes N.B. Including soles, no extra markings are permitted.

In addition, students are permitted to wear the following optional items of uniform:

e Bury CE High School Skirt N.B. Please see additional notes regarding wearing skirts appropriately.

¢ Navy Blue V-Neck Jumper N.B. Jumpers must have no visible markings or logos.

e Headscarf for accepted religious reasons a headscarf may be worn, this must be plain navy or
black.

Please see Appendix 1: School Uniform Guidance for more information.

4. GENERAL PRESENTATION GUIDELINES

e Visibility of the Face: We regard being able to see the face of a student as essential in the
learning process, therefore, items of clothing that obscure the face or parts of the face are
not allowed in school.

e Hands and Touch: The sense of touch is essential in various subjects. Gloves or other hand
coverings are not to be worn within the school building unless medically necessary.

5. PERSONAL APPEARANCE

At Bury CE High School we believe that students should be allowed to enjoy childhood without
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pressure to embrace adult styles or frends.

Jewellery: Students may wear a wristwatch, but no other Jewellery is permitted. If is worn
Jewellery will be confiscated and retained until the end of the school day.

Body art/Make Up/Fake Tan: Body art (femporary or permanent), clearly visible make-up,
nail varnish, false eyelashes, false nails, and conspicuous fake tan are not permitted.

FURTHER GUIDANCE

Shoes: Black school shoes must be worn. Trainers, including Nike Air Force, cannot be worn
in school. We carry clean, suitable school shoes for any student who attends in the wrong
footwear.

School skirts: must not be rolled up and the band should be visible and must be worn with
black fighfts.

Please do not have the skit hemmed to anything above knee height. Children have growth
spurts and a hemmed skirt that was appropriate and modest in terms of length in the
Autumn term could look quite different by the Spring.

Where skirt length is an issue because much smaller sizes need to be bought due to waist
size, we would urge parents/carers to buy a larger size and have the waist taken in.

School Trousers: Plain black or charcoal grey tailored, business-like/formal school trousers.

Appropriate trousers are likely to have a front zip fastening and waistband with belt loops. They
are likely to be made from wool, cofton or a polyester blend — not including lycra, nylon or
spandex. Students must be able to have their shirt fully tucked into their tfrousers.

We advise these are worn with a belt. Belts should be plain black, leather/leather look only. No
fashion belts or large fashion buttons are allowed.

N.B. Styles that are not appropriate include: skinny fit, stretch, leggings, jeans, denim, corduroy,
canvas, jogging, sports, cropped, shiny leather or PVC, ribbed, line or combat/cargo.

We pride ourselves on the relationships we have with our students and constantly dealing
with skirt issues can be demoralising for both students and staff. Therefore, for any student
that repeatedly infringes the expectations around skirts, we will contact home to arrange
for the student to wear school tfrousers instead, avoiding any further conflict.

HAIRSTYLES AND HAIR COLOUR

Hair must be of a natural colour and should not include extreme styles (e.g., shaved patterns,
hair art, multiple colours).

Hair must be tidy and appropriate. Obvious hair extensions, unkempt facial hair, and overly



styled eyebrows are not permitted.

OUTERWEAR AND UNIFORM INTEGRITY

We consider a school bag part of the school uniform. School bags should be plain,
practical, and suitable for carrying books and equipment.

Hoodies and leather or leather-effect jackets/coats are not permitted.
Coats, hats, and scarves must be removed when entering the school building.
Blazers must be worn unless the Head grants permission during hot weather.

Undergarments that are visible through school shirts (e.g., bold t-shirts or high-neck vests)
should not be worn.

BADGES AND ADDITIONAL ITEMS

Students may only wear badges or items authorised by the school.

Christian symbols such as a cross or fish badge are generally acceptable.

Where a judgement needs to be made regarding whether an item is in sympathy with the
Christian ethos of the school, or any other judgement, this will be done by the Headteacher,
in consultation with pastoral staff. Until a determination has been reached, the item should
not be worn to school.



10. PE WEAR

PE kit - Compulsory items

Item

Description

Shirt

Spirit Sports polo shirt with school badge

Shorts

Boys: Spirit Panelled Sport Shorts or Skort Girls: Spirit Panelled
Skort or Shorts

Studded Boots

For all field sports - X- country, football & rugby

Shin Pads For football & hockey
Gum Shield For rugby & hockey
Trainers Non marking sole

Football Socks

Black football socks

PE Kit - Optional ltems

ltem Description
Outdoor Top Spirit /4 Zip Top Navy/Amber with school badge
Outdoor Shirt Spirit Reversible Sports Top Navy/Amber with school badge
Over Trousers Falcon Performance Trouser Navy/White with school badge (only
available from stockists)
Base Layer Black Base Layer

Sports leggings

Black Sports Leggings

Ankle Socks

Ankle Sports Socks, Navy or White




11. CLARIFICATION AND EXCEPTIONS

Qur desire is fo provide the best possible learning environment for our stfudents and our decisions
will be made with that infention in mind. We would ask parents/guardians to contact us if they are
in any doubt about any item of uniform orissue of presentation for their child so that they can clarify
what is acceptable before agreeing to permanent or semi-permanent changes in appearance or
sending the child to school wearing those items of which they are unsure.

We would also ask parents/guardians to contact school if there are any temporary reasons such as
cultural or medical expectations that may lead to a student feeling they need to contravene the
uniform regulations so that the school can consider whether a tfemporary adaptation should be
made forthat student. Any exemptions willbe made on the basis of the merits of the request weighed
against the detfrimental effect on the learning environment.

In formulating these regulations, the school is aware that there may be fashion developments in
the future of which we are currently unaware, that may run counter to the principles set out at the
start of these regulations. The schoolreserves the right, on the judgement of the Head in consultation
with relevant staff, to refuse any style or item which may not be covered specifically by these
regulations but runs counter, in their view, to the principles that are the basis for these regulations.

APPENDIX 1 — SCHOOL UNIFORM EXAMPLES
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APPENDIX 2 - GUIDANCE ON FOOTWEAR

Please see below for examples of footwear which DO NOT MEET our uniform expectations and ARE
NOT ACCEPTABLE to wear in school. Please take care to purchase appropriate footwear in line with
our uniform policy. We are not able to accept any form of sports shoe/trainer.




APPENDIX 3 - EQUALITY IMPACT ASSESSMENT

the EIA:

Role of person completing the [[zlcleleif=lelelglclg
EIA:

Date EIA completed: 13.06.26

Name of person completing EBIgRYile](=}%

Name of policy or process: Uniform Policy
Purpose and intended aim of the policy or process | Review of the Uniform policy to
(use policy or trip/event name) include new uniform details.
Name of person responsible for the ratification of IEB
policy or process and its review:
Negative . .
Protected Characteristic ::gaic.:ft q gxopr:gggsf;g:sohj\;n;gocf ULl D el 7
entifie

Age:
Disability: X
Sex: X
Gender reassignment: X . . .
$.7 Equality Act 2010. Where a We are comml’r’req to serving our fqlfh and
person is proposing, s schqol commum’ry Ohd recognise The
undergoing or has multi-cultural, rr_mul’n fol’r_h_ and changing
undergone, a process (or part nature of society. Brljrlsh values are
of) for the purpose of promoted across ’rhe currlc_ulum and foll_ow
reassigning the person’s sex. equal opportunities gwdonpe which
No longer a requirement to be g.uor.on.’ree.s that . there \.N'”. .be no
under medical supervision. discrimination against any |nd|V|.duo'I'or
Ethnicity: X group. regardless of fql‘rh, d.IS.OblllTy,

ethnicity, gender, sexuality, political or
Religion or belief: X financial status.
Sexual orientation: X
Socio economic status X
Marriage or civil partnership:
Pregnancy and maternity:
Carers/caring responsibilities
Other factors to be
considered, e.g contract type,
grade

Date EIA recommended to responsible body with proposed policy
or plans (e.g. EV lead, HT, LGB)

Please note : ratification will occur at the same time a trip is
approved or policy is adopted.




